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FOURTH SEMESTER M.A HUMAN RESOURCE MANAGEMENT (REGULAR) EXAMINATION, JUNE 2026
(2024 Admissions)

HR 545: INDUSTRIAL RELATIONS AND LEGISLATIVE COMPLIANCE (IR-E)


Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Write Short notes on the following: Answer ANY TEN  Questions in not exceeding 50 words.  Each carries 2 marks.
	Course Outcome
	Blooms Level

	Q1
	Name any two pre-independence labour laws in India.
	CO1
	BT1

	Q2
	Define retrenchment under the Industrial Relations Code, 2020.
	CO2
	BT1

	Q3
	Describe the objectives of POSH Act 2013.
	CO3
	BT1

	Q4
	Describe Theory of Notional Extension.
	CO4
	BT1

	Q5
	Why is remote work significant in modern employment?
	CO5
	BT1

	Q6
	Name one international organization related to labour standards.
	CO1
	BT1

	Q7
	What is a statutory requirement in employment contracts?
	CO2
	BT1

	Q8
	Name one mechanism for enforcing labour laws.
	CO3
	BT1

	Q9
	Differentiate Conciliation and Arbitration.
	CO4
	BT1

	Q10
	How does automation affect workforce structure?
	CO5
	BT2

	Q11
	Why is flexibility important for employers?
	CO5
	BT2

	Q12
	What is meant by “social security” under labour laws?
	CO1
	BT1

	Q13
	Why is equality of opportunity important in HR practices?
	CO3
	BT2

	Nos.
	Part B : Answer ANY FIVE out of the EIGHT questions in not exceeding 500 words. Each carries 5 marks.
	Course Outcome
	Blooms Level

	Q14
	Worker injured due to lack of safety gear. Analyze liability of employer.
	CO4
	BT3

	Q15
	Company ignores diversity compliance in digital hiring.  Analyze risks.
	CO5
	BT3

	Q16
	Explain the concept of fixed-term employment.
	CO1
	BT2

	Q17
	A delivery worker engaged via an app claims employee status.  Analyze.
	CO2
	BT3

	Q18
	An employee is denied promotion due to religion.  Discuss.
	CO3
	BT3

	Q19
	[bookmark: _GoBack]Company falsifies records during inspection.  Analyze the consequences.
	CO4
	BT3

	Q20
	Analyze challenges in balancing flexibility and worker protection.
	CO2
	BT3

	Q21
	Differentiate Need based minimum wage , fair wage and living wage.
	CO1
	BT2

	Nos.
	Part C: Answer ANY TWO questions out of FOUR in not exceeding 1200 words. Each carries 15 marks.
	Course Outcome
	Blooms Level

	Q22
	Critically analyze safeguards against arbitrary termination.
	CO2
	BT3

	Q23
	Employee challenges reservation-based promotion. Analyze.
	CO3
	BT3

	Q24
	Compare and Contrast any two social security legislations in India.
	CO4
	BT4

	Q25
	Evaluate the importance of remote work in maintaining the worklife balance of employees.
	CO5
	BT5
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