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FOURTH SEMESTER M.A HUMAN RESOURCE MANAGEMENT (REGULAR) EXAMINATION, JUNE 2026
(2024 Admissions)

HR 543: LEARNING AND DEVELOPMENT (ELECTIVE-HR)

Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Write Short notes on the following: Answer ANY TEN  Questions in not exceeding 50 words.  Each carries 2 marks.
	Course Outcome
	Blooms Level

	Q1
	Describe HRD concept evolution.
	CO1
	BT2

	Q2
	Name TNA organizational levels.
	CO2
	BT1

	Q3
	Outline programme design objectives.
	CO3
	BT1

	Q4
	State in-basket games purpose.
	CO4
	BT2

	Q5
	Name learning organization traits.
	CO1
	BT2

	Q6
	Enumerate TNA survey tools.
	CO2
	BT3

	Q7
	Define e-learning platforms.
	CO5
	BT2

	Q8
	Identify executive development importance.
	CO4
	BT2

	Q9
	Outline evaluation needs factors.
	CO5
	BT2

	Q10
	Define Learning and Development.
	CO1
	BT2

	Q11
	Enumerate on-the-job methods.
	CO3
	BT1

	Q12
	Name TNA assessment methods.
	CO2
	BT3

	Q13
	State learning categories.
	CO1
	BT1

	
	Part B : Answer ANY FIVE out of the EIGHT questions in not exceeding 500 words. Each carries 5 marks.
	Course Outcome
	Blooms Level

	Q14
	Explain off-the-job training methods.
	CO3
	BT6

	Q15
	Discuss the relevance and validity principles of training evaluation with organizational examples.
	CO5
	BT5

	Q16
	Illustrate learning theories linkage to HRD.
	CO1
	BT2

	Q17
	Demonstrate principles application in TNA.
	CO2
	BT3

	Q18
	Explain importance of training and development activities in organizations.
	CO3
	BT5

	Q19
	Examine the key features of Kirkpatrick's Training Evaluation Model and its four levels. How does it differ from CIRO and ROI models?
	CO5
	BT2

	Q20
	Explain training programme organization challenges.
	CO2
	BT3

	Q21
	Illustrate simulation, conference, and lecture methods & Explain their executive development roles.
	CO4
	BT5

	
	Part C: Answer ANY TWO questions out of FOUR in not exceeding 1200 words. Each carries 15 marks.
	Course Outcome
	Blooms Level

	Q22
	Create integrated T&D methods framework addressing multiple organizational needs
	CO3
	BT6

	Q23
	Evaluate assessment centres and grid training for high-potential identification.
	CO4
	BT4

	Q24
	[bookmark: _GoBack]Justify comparative effectiveness of case method, role play, incident method.
	CO4
	BT5

	Q25
	Evaluate Kirkpatrick's four-level model application for training assessment.
	CO5
	BT5
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