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FOURTH SEMESTER M.A HUMAN RESOURCE MANAGEMENT (REGULAR) EXAMINATION, JUNE 2026
(2024 Admissions)

HR 541: HR ANALYTICS

Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Write Short notes on the following: Answer ANY TEN  Questions in not exceeding 50 words.  Each carries 2 marks.
	Course Outcome
	Blooms Level

	Q1
	Define HR metrics.
	CO1
	BT2

	Q2
	Discuss the use of HR Reports.
	CO3
	BT2

	Q3
	Elaborate on Career Path Ratio.
	CO2
	BT2

	Q4
	Expand COMA in Training Evaluation.
	CO4
	BT2

	Q5
	Discuss the purpose of preparing HR Index.
	CO5
	BT2

	Q6
	Explain the HCM Framework.
	CO3
	BT2

	Q7
	Expand DEI in the context of diversity metrics.
	CO2
	BT2

	Q8
	Explain DMADV.
	CO4
	BT2

	Q9
	Define Employee satisfaction.
	CO5
	BT2

	Q10
	Define Data Quality in HR analytics.
	CO1
	BT2

	Q11
	Discuss HR operations Metrics.
	CO1
	BT2

	Q12
	Explain Skewness.
	CO3
	BT2

	Q13
	Illustrate Compensation Ratio.
	CO2
	BT3

	
	Part B : Answer ANY FIVE out of the EIGHT questions in not exceeding 500 words. Each carries 5 marks.
	Course Outcome
	Blooms Level

	Q14
	Compare and contrast HR Score card and BSC.
	CO4
	BT4

	Q15
	Explain basic Performance Metrics.
	CO5
	BT2

	Q16
	Discuss the Main Uses of HR Analytics.
	CO1
	BT2

	Q17
	Elaborate the Applications of SEM analysis.
	CO3
	BT2

	Q18
	Discuss the Different forms of Employee Separation.
	CO2
	BT2

	Q19
	Describe Business impact of HR Analytics.
	CO1
	BT2

	Q20
	Compare SPSS and Excel.
	CO3
	BT4

	Q21
	Explain different measures of Absenteeism.
	CO2
	BT2

	
	Part C: Answer ANY TWO questions out of FOUR in not exceeding 1200 words. Each carries 15 marks.
	Course Outcome
	Blooms Level

	Q22
	Explain the historical evolution of HR analytics.
	CO1
	BT2

	Q23
	Explain the application and relevance of Factor Analysis for HR professionals.
	CO3
	BT3

	Q24
	Demonstrate the relevance of various Recruitment Metrics.
	CO2
	BT3

	Q25
	[bookmark: _GoBack]Justify the application and relevance of Balance Score Card in HR analytics.
	CO5
	BT3
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